
 
 
 
 
 

 

COUNCIL MEETING 
Monday, June 27, 2022 

6:30 p.m. 
Council Chambers, City Hall 

 PAGE 1 

 

  
Page ADOPTION OF AGENDA 

  
 Adoption of Agenda. 

  
 ADOPTION OF MINUTES 
  

 Adoption of minutes of the regular Council meeting held June 13, 2022. 
  
 PROCLAMATIONS 
  
 Ashlee Waldner, Frontier Days Ambassador, and Chris Martens, Communications 

Director, of the Swift Current Ag & Ex will attend to proclaim June 29 to July 2, 2022 as 
“Frontier Days Week”.  

  
 Adler Irwin, Jesse Koethler and Dani Gillis of Southwest Saskatchewan Pride, will attend 

to proclaim July 3 to July 9, 2022 as “Swift Current Pride Week”. 
  
 Meghan Chisholm, Interim Aquatics Manager, and Cassandra Tedrick, Lifeguard/ 

Instructor III, of the City of Swift Current, will attend to proclaim July 17 to July 23, 2022 
as “National Drowning Prevention Week”.  

  
 DELEGATIONS 
  
 Ken Garinger, Vice President, and Chris Haichert, General Manager, of the Swift Current 

Curling Club will attend to report on the Curling Club’s successes over the past two years.  
  

 PUBLIC HEARINGS/PUBLIC NOTICE MATTERS/ORDERS 
  

 ITEMS FOR ACTION 
  
   1    Accounts. 

  
   4 Report regarding Project Plan Amendment – Municipal Economic Enhancement Program 

2020 Funding Agreement.  
  

   8 Report regarding Borrowing for Capital Investments. 
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 12 Report regarding North Hill Reservoir Pump Station Budget Request.  
  

 14  Report regarding North Hill Reservoir Pump Station Upgrade.  
  

 16 Report regarding Municipal Employees’ Pension Plan Commission Appointment. 
  

 42 Report regarding Chinook Regional Library. 
  
 REPORTS FOR INFORMATION 
  
 BYLAWS 
  

 UNFINISHED BUSINESS 
  
 NEW BUSINESS 
  

 47 Southwest Municipal Government Committee Meeting Minutes of March 29, 2022. 
  

 52 Swift Current City Detachment Community Policing Report for May, 2022. 
  

 53 Swift Current & District Chamber of Commerce Board Meeting Agenda from June 15, 2022. 
  

 COMMUNICATIONS 

  
 ITEMS REQUESTED TO BE DISCUSSED EN CAMERA 
  
 REPORTS OF COUNCIL MEMBERS/ENQUIRIES 
  

 ADJOURNMENT 
 

NEXT MEETING DATE: 
 
Monday, July 25, 2022 – 6:30 p.m. 
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May 30, 2022 
 
 

Jackie Schlamp 
City Clerk 
City of Swift Current 
P.O. Box 340 
SWIFT CURRENT, SK S9H 3W1 
j.schlamp@swiftcurrent.ca 
 
Dear Jackie Schlamp: 
 
On behalf of the Municipal Employees’ Pension Commission (the Commission), I am 
informing the city of Swift Current that the appointment of Ashley Stradeski to the 
Commission will end on August 31, 2022. Ashley Stradeski was first appointed to the 
Commission on September 1, 2018, and is therefore eligible for re-appointment. 
Ashley Stradeski has indicated willingness to accept another term. 
 
Sub clause 7(4)(a)(v) of The Municipal Employees’ Pension Act provides that the 
Commission shall have as a member of its composition one person appointed by the 
cities of Estevan, North Battleford, Prince Albert, Swift Current and Yorkton which 
employ persons designated as firefighters or police officers. Therefore, this is a joint 
appointment amongst five different appointing bodies including the cities of Estevan, 
North Battleford, Prince Albert, Swift Current and Yorkton. It is necessary that you 
contact their representatives as soon as possible to initiate discussion regarding the 
selection of an appointee. I have enclosed the contacts for these organizations. 
 
An alternative to re-appointing Ashley Stradeski for a second term is for the cities of 
Estevan, North Battleford, Prince Albert, Swift Current and Yorkton to jointly appoint 
another individual to the Commission. That individual would be eligible for two 
four-year terms. The first Commission meeting that a new appointee would be 
eligible to attend is Friday, September 16, 2022. 
 
 
 
. . . 2 
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The Commission is responsible for the Municipal Employees’ Pension Plan (MEPP, the 
Plan). The Commission’s role is to oversee the administration of MEPP for   over 
26,000 Plan members, 6,700 pensioners, and the investment of the Plan’s $3.5 billion 
in assets. The Commission oversees an annual administration budget of $10 million. 
 
To equip Commission members for their role, the Commission funds an extensive 
education program. It takes two to three years for each Commission member to 
complete this program. The required education for a new Commission member is an 
example of this investment. 
 
The Commission views continuity of Commission membership as very important. The 
Commission encourages appointees to the Commission and appointing organizations 
to view an appointment to the Commission as an eight-year commitment. A 
Commission member serving a full eight years allows the Commission to receive full 
value from its investment in Commission member education. 

 
Enclosed is a two-page appointment information sheet. Individuals appointed to the 
Commission can expect to be away from the workplace 15 to 20 days per year. There 
is a minimum of nine meetings per year (typically, the third Friday of each month, 
except for July, August, and December), education that may require five to 10 days, 
and an annual planning session. In addition, Commission members can expect to 
require a minimum of four hours of preparation for each meeting. 
 
I have enclosed the Commission’s Code of Conduct and Conflict of Interest Procedures. 
The person appointed by the cities of Estevan, North Battleford, Prince Albert, 
Swift Current and Yorkton will be required to sign the document. 
 
The Government of Saskatchewan requires that any individual appointed by an 
Order in Council (OC) or Minister’s Order (MO) to a Government Agency, Commission, 
Board or Committee, submit a satisfactory Criminal Record Check (CRC) to be eligible 
to serve as an appointee of the Government. The Commission is not subject to this 
requirement as they are not appointed by OC or MO and the Commission does not 
have the authority to require appointing bodies to request and submit a satisfactory 
CRC for an appointee to be eligible to serve on the Commission. However, the 
reputations of both the appointing bodies and of the Commission could be damaged 
should it come to light that a member had a criminal past that would be incongruent 
with serving as a trustee. In consideration of the potential for reputational harm, the 
Commission encourages appointing bodies to consider requesting that its appointee 
acquire and submit a satisfactory CRC to the appointing bodies prior to 
the appointment. 
 
 
. . . 3 
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The Commission is the trustee of the Municipal Employees’ Pension Fund. Enclosed is 
a copy of Section 15 – Commission Liability of the Governance Manual. Please ensure 
that your appointee has the opportunity to examine the document prior to accepting 
the appointment to the Commission. 
 
The Commission’s Governance Manual documents the Commission’s policies and 
procedures. The manual can be found on the Plan’s website at Fund Information | 
MEPP - Municipal Employees Pension Plan (peba.ca) 
 
Susan Haacke, Supervisor, Governance and Legislation, Public Employees Benefits 
Agency, will follow up with you in the next few weeks regarding any questions you 
may have concerning the appointment process. 
 
Should you have any questions, please contact me at 306-787-6757 or by email at 
Jeremy.Phillips@peba.gov.sk.ca. 
 
 
Sincerely, 
 

 
 
Jeremy Phillips  
Executive Secretary 
Municipal Employees’ Pension Commission 
 
 
Enclosures 
 
 
cc: Ashley Stradeski, Chair, Municipal Employees’ Pension Commission 
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Contact information for cities of Estevan, North Battleford, Prince Albert,  
Swift Current and Yorkton that employ persons designated as firefighters or 
police officers: 
 
Judy Pilloud 
City Clerk 
City of Estevan 
1102 – 4th Street 
ESTEVAN, SK S4A 0W7 
cityclerk@estevan.ca  
(306) 634-1852 
 
Stacey Hadley 
City Clerk 
City of North Battleford 
P.O. Box 460 
NORTH BATTLEFORD, SK S9A 2Y6 
cityclerk@cityofnb.ca 
(306) 445-1719 
 
Sherry Person 
City Clerk 
City of Prince Albert 
1084 Central Avenue 
PRINCE ALBERT, SK S6V 7P3 
sperson@citypa.ca 
(306) 953-4305 

Jackie Schlamp 
City Clerk 
City of Swift Current 
P.O. Box 340 
SWIFT CURRENT, SK S9H 3W1 
j.schlamp@swiftcurrent.ca 
(306) 778-2768 
 
Jessica Matsalla 
City Clerk 
City of Yorkton 
Box 400 
YORKTON, SK S3N 2W3 
cityclerk@yorkton.ca 
(306) 783-1717 
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Term of service 
 

• A term of service is four years. A member is eligible for two terms of service. 

• While an appointing body is free to choose or change appointees and there is no need 
for the process to be unnecessarily restrictive, it is important to understand the 
importance of continuity of trustees. Therefore, the Commission encourages appointees 
to the Commission and appointing organizations to view an appointment as an eight-
year commitment. 

• There are extensive education requirements in the first two to three years of 
appointment and a Commission member serving a full eight years allows the 
Commission to receive full value from its investment in Commission member education 
and ensures that each of the trustees becomes equipped with all the skills necessary for 
optimal participation on the Commission. 

• Continuity benefits all members of the Municipal Employees’ Pension Plan. 
 

Time Commitment 

• Individuals appointed to the Commission can expect to be away from the workplace 15 
to 20 days per year. 

o At least nine meetings per year: usually the third Friday of each month excluding 
the months of July, August and December. 

o Mandatory education of approximately five days per year (closer to 10 in the 
first year). 

o An annual planning session, usually one day. 
 

• In addition, the time for experienced members to prepare for each board meeting is a 
minimum of four hours. 

• Commission meetings are held in person in Regina, however, there is an option to 
attend virtually when required The Commission prefers that members attend meetings 
in person. 
 

Remuneration and Reimbursement 
 

• Commission members receive an honorarium for their preparatory work and 
attendance at Commission meetings and are reimbursed for their travel expenses. 

• Members require an electronic device to access virtual meetings and/or 
meeting materials.
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Mandatory Education requirements 
 

The Commission requires its members to complete a course of education during the first two 
years of appointment. The cost of this education and related expenses are borne by the Plan. 
 

• First year: 
 

o Two separate half-day orientation sessions within the first three months (in-
person in Regina or virtual meeting); 

o A basic course on board governance, trust management, plan administration, 
and/or fund investment; and 

o Two sessions, one on basic investment knowledge and one on basic actuarial 
principles. 

• Second Year: 
 

o A more advanced course on board governance, trust management, plan 
administration and/or fund investment. 

 
Skills and knowledge to bring/develop during the term 
 

• There are several skills or areas of knowledge that Commission members need to either 
bring with them or develop through education and involvement in decisions to fulfill 
their fiduciary duty as a trustee. The skills and knowledge will include: 

 
o Institutional investing 
o Communications 
o Pension plan funding 
o Understanding actuarial 

valuations  
o Finance and audit 
o Budget and administration 

 

o Governance 
o Contracts, legal concerns and legislation  
o Trusts, trustees and their fiduciary duty 
o Risk Management 
o Strategic Planning

Public Employees Benefits Agency as Your Resource 

Should you have specific concerns regarding the appointment of an appointee to the Public 
Employees Pension Board, please contact Jeremy Phillips by email at 
jeremy.phillips@peba.gov.sk.ca as noted in the appointment request letter. 

If you are seeking information about the Public Employees Pension Plan or the Board, please 
contact Susan Haacke, Supervisor, Governance and Legislation by email at 
susan.haacke@peba.gov.sk.ca.  
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II. Governance 
 

Section 12 – Code of Conduct and Conflict of Interest Procedures 
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12.1 Purpose 
 

The purpose of this policy is to establish and document guidelines for conduct 
required of all members of the Municipal Employees’ Pension Commission (the 
Commission). The guidelines have been developed to create and sustain a 
business culture that promotes sound decision-making by the Commission. 

 
The purpose of establishing conflict of interest procedures goes beyond 
ensuring compliance with minimum statutory requirements. They provide a 
workable process for identifying, minimizing and resolving conflicts of interest, 
in order that Commission members may fulfill their fiduciary obligations 
effectively while maintaining their independence and integrity. 

 
The following guidelines and procedures have been developed to ensure that 
Commission members have a full understanding of the Commission’s principles 
and values, and to assist Commission members in determining appropriate 
business practices and behavior. 
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The Commission recognizes the need to review these guidelines and procedures 
on an annual basis and has determined that all Commission members are to 
acknowledge the guidelines and procedures by signing them upon appointment 
to the Commission, each time they are amended and, in any event, no less than 
upon each annual review. 

 
 

12.2 Application 
 

These guidelines and procedures govern the operation and conduct of members 
of the Commission in the execution of their duties and responsibilities under  
The Municipal Employees’ Pension Act and Regulations. 

 
 

12.3 Fiduciary Duties 
 

These duties apply to the members of the Commission in their capacity as 
trustees of the Municipal Employees’ Pension Fund (the Fund) and as 
administrators of the Municipal Employees’ Pension Plan (the Plan). 

 
• Duty of Loyalty 

 
The duty of loyalty requires members of the Commission to act honestly and 
in good faith, and in the best interest of all plan members. Furthermore, 
members of the Commission must consider the effect of their individual 
actions on the integrity and credibility of the Commission as a whole. 

 
• Opportunities Acquired Through Commission Business 

 
Members of the Commission must not take personal advantage of business 
opportunities of which they become aware in the course of carrying out their 
duties as Commission members. 

 
Similarly, confidential information obtained as a result of Commission 
business must not be used for personal profit, or for the personal benefit of 
others. 

 
• Duty to Protect Confidential Information 

 
Commission members must at all times keep confidential all information, 
proprietary material and records received by them in their capacity as 
members of the Commission. Confidential information may only be disclosed 
if it is otherwise generally available to the public, if the disclosure is required 
by law, or if the disclosure is consistent with the purpose for which the 
information was obtained. 
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• Post Service Restrictions 
 

Commission members who cease to serve on the Commission must continue 
to refrain from taking improper advantage of their previous position.  
Former members of the Commission must continue to observe the duty to 
protect confidential information, unless they have received written 
authorization from the Chair of the Commission to disclose the information.  
Furthermore, former members of the Commission must not use confidential 
information or opportunities acquired as a result of Commission business for 
personal gain, or for the personal benefit of others. 

 
 

12.4 Duty of Care 
 

In exercising their powers as trustees of the Fund and administrators of the 
pension plan, it is the explicit duty of every member of the Commission to 
exercise the care, skill and diligence that a reasonably prudent person would 
exercise in comparable circumstances. 

 
In fulfilling this duty, members of the Commission have a responsibility to 
ensure that they obtain expert advice to acquire the necessary information 
required to make informed decisions for the effective and timely operation of 
the Plan. 
 
Commission decisions must be made pursuant to sound business practices 
respecting established policies and procedures. 

 
Improper or ill-advised decisions can be costly to the Plan. Commission members 
should undertake the training or educational opportunities necessary to ensure 
that they have a sufficient level of knowledge and understanding to fulfill their 
duties. 

 
The Commission has established its mission, and Commission members should 
take actions which are consistent with the mission and the policies which 
support it. 

 
Though the Commission may delegate activities to its service providers, the 
Commission retains responsibility for oversight of the Plan, and Commission 
members should be engaged in reviewing the performance of the Plan and its 
success in meeting its goals. 
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12.5 Ethical Standards 
 

Members of the Commission should adhere to the following standards when 
exercising all of their duties and responsibilities: 

 
• Preferential Treatment 

 
Commission members must not use their position to benefit persons or 
organizations in their dealings with the Plan if this may be perceived to 
result in preferential treatment to such persons or organizations. 
 

• Gifts, Benefits and Entertainment 
 

Commission members should not accept gifts, benefits, entertainment or 
other personal favors, which would create, or appear to create, a favored 
position for persons or organizations doing business with the Plan. 

 
Commission members must not solicit or accept gifts, benefits, 
entertainment or other personal favors in exchange for, or as a condition of, 
the exercise of their duties or as an inducement for performing an act 
associated with the duties and responsibilities of their position. 

 
Members of the Commission may generally accept gifts, hospitality or 
other benefits, of nominal value, associated with the duties and 
responsibilities of their position, if such gifts, hospitality or other benefits: 

 
• are within the bounds of propriety, a normal expression of courtesy, 

or within the normal standards of hospitality; 
• would not bring suspicion on the Commission member’s objectivity 

and impartiality; and 
• would not compromise the integrity of the Commission. 

 
• Communication and Public Comment 

 
The Plan has the responsibility to communicate with its members and 
beneficiaries in a timely, accurate, and transparent manner. This 
communication is generally provided by the Plan, rather than by individual 
Commission members. 

 
In the instance where communication directly from the Commission is 
necessary, public announcements or comments will be the responsibility of 
the Chair, unless approved otherwise by the Commission. 
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Members of the Commission must refrain from making public 
announcements or comments regarding the activities of the Commission and 
the operation of the Plan, unless the member has been authorized by the 
Chair to do so or the information being disclosed has already been made 
available to the public by the Commission. Commission members must avoid 
making public comments which are likely to bring the Commission into 
disrepute or adversely affect the operation of the Plan. 

 
Commission members must not misrepresent the Plan in any 
communications, including oral representations, electronic communications, 
or written materials, whether publicly disseminated or not. 
 

• Commission Independence 
 

Although members of the Commission are appointed by various appointing 
bodies and associations, their primary duty and responsibility is to all 
members of the Plan. Commission members must not serve the interests of 
specific groups or associations. 

 
• Compliance with Laws 

 
Members of the Commission must at all times be aware of all laws, rules and 
regulations applicable to the Plan and comply with those laws, rules and 
regulations in the course of performing their duties with respect to the Plan. 

 
Members of the Commission must conduct their personal affairs with 
integrity, and must report any violation of: 

 
(a) the Code of Conduct and Conflict of Interest Procedures; 
(b) any statute that may apply, directly or indirectly, to the administration 

of the Plan; or 
(c) any charge or conviction under the Criminal Code (Canada) that involves 

dishonesty or would affect the ability of the member to fulfill his or her 
duties with respect to the Plan. 

 
Where a violation or conviction occurred prior to, or a charge is outstanding 
on the date of the appointment of the member to the Commission, the 
report must be made prior to the first meeting that the member of the 
Commission attends. Where a violation, charge or conviction occurs after 
the appointment of the member to the Commission, the report must be 
made prior to the first meeting after it occurs. 
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Commission members must report criminal or other illegal or unethical 
conduct by any other Commission member of which they may become 
aware, including any potential violations of the Code of Conduct and Conflict 
of Interest Procedures.   
 
Such reports shall be made at the earliest possible opportunity and in any 
case no later than the next following regularly scheduled Commission 
meeting. 

 
Reports are to be made to the Commission Chair. Where the individual with 
the duty to report is the Commission Chair, that individual shall report to the 
Vice-Chair. In the event that a member is uncertain as to whether any action 
or conduct falls within the duty to report, the member must consult the Chair 
whose determination of the question will be final. 

 
The Chair (or Vice-Chair) may determine that the violation, charge or 
conviction renders the participation of the member in decisions of the 
Commission inappropriate, and may exclude or restrict the member of the 
Commission from participating in some or all of the decisions of the 
Commission. Unless it becomes necessary for the report to be used for this 
purpose, the report and any information provided for the purpose of 
consultation respecting a report shall be kept confidential by the person to 
whom it is provided. 

 
Subsection 15(1) of The Trustee Act, 2009 provides the conditions under 
which a person becomes disqualified to act as a trustee. Specifically, a 
person becomes disqualified to act as a trustee if that person: 

 
a) Dies; 
b) Disclaims the trust or refuses to act as trustee; 
c) Lacks capacity; 
d) Is a minor; 
e) Is convicted of an offence involving dishonesty; 
f) Is an undischarged bankrupt; 
g) Resigns from the trust; or 
h) Is a corporate trustee that is not registered, if required by the law to 

be registered, or is not licensed, if required by law to be licensed. 
 

Commission members must report when they satisfy a condition, aside from 
item (a), which would disqualify them from acting as a trustee. 

 
Reports are to be made to the Commission Chair. Where the individual with 
the duty to report is the Chair, that individual shall report to the Vice-Chair. 
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The Chair (or Vice-Chair) shall report to the body or bodies appointing the 
Commission member that the member is no longer qualified to be a trustee. 
 

 
12.6 Conflict of Interest Procedures 

 
These procedures apply to members of the Commission with respect to their 
responsibilities as trustees of the Fund, administrators of the pension plan, and 
decision-maker with respect to disputes regarding the Plan. 

 
Members of the Commission shall not knowingly permit their interests, actual or 
perceived, monetary or otherwise, direct or indirect, to conflict with the proper 
exercise of their duties and responsibilities. 

 
Commission members should familiarize themselves with the range of actions 
which may be taken to respond to a conflict of interest or ethical issue. 
Although not exhaustive, the following actions may be taken to remedy or avoid 
a possible conflict of interest or ethical issue. 

 
Disclosure 
 

At the beginning of each Commission meeting Commission members are 
asked if they have, or know of, any actual, perceived, or possible conflicts of 
interest. 
 
If a disclosure is made, the Commission will discuss how to proceed with the 
disclosure. The disclosure will be recorded in the register (see page 8).   

 
Members of the Commission shall disclose in writing the nature and details 
of any actual, perceived or possible conflicts of interest, which could impair 
their ability to make unbiased decisions affecting the Plan. Such disclosure 
shall be made to the Chair or Public Employees Benefits Agency (PEBA) as 
soon as practicable after the conflict of interest has been discovered by the 
Commission member. In the event that the member is the Chair, disclosure 
must be made to the Vice-Chair or PEBA. 

 
The Chair will have PEBA table the matter at the next regularly scheduled 
Commission meeting. The Chair, in consultation with the Commission 
(excluding the member who is in conflict of interest), will determine the 
appropriate action under the circumstances. 

 
Should a Commission member discover an actual or perceived conflict of 
interest during the course of a Commission meeting, the member must 
immediately declare the conflict of interest.  
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The Chair, in consultation with the Commission (excluding the member who 
is in conflict of interest), will determine the appropriate action under the 
circumstances. 

 
• Register 

 
PEBA shall maintain a register of all actual, perceived or possible conflicts of 
interest disclosed by members of the Commission. 

 
The register shall contain a description of each conflict of interest and the 
name of the Commission member to whom the conflict of interest applies, 
the date upon which the conflict of interest arose and was subsequently 
disclosed by the Commission member, and the manner in which the conflict 
of interest was dealt with by the Commission. 

 
• Abstaining from Vote and Discussion 

 
Members of the Commission who have disclosed a conflict of interest, or 
who are required to disclose an actual or perceived conflict of interest, 
shall not participate in any discussion, decision or vote relating to any 
transaction involving the aforementioned conflict of interest. Such 
members must consult with the Commission to determine whether or not 
it is appropriate to leave the meeting during discussion of the matter. 

 
Where a Commission member has disclosed a conflict of interest, the 
member may continue to participate in the discussion, decision or vote, 
despite the conflict of interest, by obtaining prior approval from the 
Commission. The approval to participate should be noted by PEBA in the 
register. 

 
• Other Business Activities 

 
Members of the Commission engaging in any other business activities, 
directly or indirectly, which may conflict with or are in competition with 
their duties and responsibilities as Commission members, must make full 
disclosure of such activities to the Chair of the Commission or PEBA. 

 
Adhering to the Disclosure procedures in this section, a resolution to the 
matter will be undertaken by the Commission. The Commission should 
determine whether an actual or perceived conflict of interest exists, and the 
appropriate action under the circumstances. 
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The Chair will advise the Commission member, who is in conflict of interest, to 
comply with one of the following options determined by the Commission: 

 
• discontinuation of the activity; 
• appropriate action to remedy the situation; or 
• consent to the activity. 

 
• Gifts, Benefits, and Entertainment 

 
It is deemed a conflict of interest if, without the consent of the Commission, 
a member of the Commission accepts gifts, benefits, entertainment, or 
other personal favors of more than token or nominal value from persons or 
organizations doing business with the Plan. Any person or organization 
offering such inducements must be advised to discontinue the practice 
immediately if a sustained business relationship is to continue with the Plan. 

 
Similarly, Commission members must not offer gifts or favors to persons or 
organizations in order to secure preferential treatment for the Plan. 

 
Inappropriate gifts or benefits that are received by members of the 
Commission, which violate Section 12.05 – Ethical Standards, should be 
returned to the donor as soon as practicable. Where the donor may perceive 
the return of an inappropriate gift or benefit as offensive, for cultural or 
other reasons, the Commission member must make full and immediate 
disclosure of receipt of the gift or benefit. Such gift or benefit must be 
delivered to the Commission, which will determine the suitable disposition of 
the item.  
 
 

12.7 Consequences of a Breach 
 

In the event of a breach of the Code of Conduct and Conflict of Interest 
Procedures, or a failure to remedy or disclose an actual or perceived conflict of 
interest, the consequences of such infractions should reflect the nature, 
magnitude and seriousness of the breach. 

 
The following are examples of possible consequences, which the Commission 
may consider, when dealing with a breach of the Code of Conduct and Conflict 
of Interest Procedures: 

 
• the Commission member may be offered the opportunity to resign from 

the Commission; 
• the Commission may recommend to the appointing body and/or association 

to terminate the appointment of the Commission member to the 
Commission; 
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• the Commission member may be required to make full restitution to 
the Commission of any personal gain acquired as a result of the 
breach, for disposition by the Commission; 

• the Commission may consider taking legal action against the 
Commission member; and 

• if the Commission member is in breach of the law, the Commission will 
report the Commission member’s action to the proper authorities. 

 
This list of consequences is not exhaustive, and does not preclude any other 
course of action, which the Commission may deem appropriate under the 
circumstances. 

 
 

12.8 Avoidance of Bias 
 

These procedures apply to members of the Commission with respect to their 
responsibilities as decision-maker (e.g. dispute resolution) with respect to 
disputes regarding the Plan. 

 
Members of the Commission shall not knowingly permit any relationship or 
other circumstances, either in the past or the present, to be perceived as a 
possible reason for the member to hold a bias either in favor or against a party 
with respect to whom a decision is to be made. 

 
Commission members should familiarize themselves with the range of actions 
that may constitute a potential bias issue, and the actions that might be taken 
to respond to the issue. A potential bias issue may arise as a result of 
circumstances such as: 

 
• the member has a personal or business relationship with a party; 
• the member is a member of an organization in which the party is also 

a member; 
• the member has information about the party which has not been placed 

before the other members of the Commission as part of the decision-making 
process; 

• the member has expressed views in public respecting the subject matter of 
the decision; and 

• the member has communicated directly with one of the parties respecting 
the subject matter of the decision. 
 

This list is not exhaustive. If a member of the Commission is aware of any 
circumstances which might give rise to a bias issue, the member must disclose 
the circumstances to the Chair of the Commission or PEBA at the earliest 
opportunity.   
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In the event that the member is the Chair, disclosure must be made to the  
Vice-Chair or PEBA. The Chair may: 

 
• remove the member from the panel of members that are making the decision; 
• if the Chair is of the opinion that the circumstances may not warrant 

removal of the member, the Chair shall disclose the circumstances to the 
parties and provide them with an opportunity to make representations to 
the Commission with respect to the ability of the member to participate in 
the hearing; and 

• the Commission shall determine the extent, if any, to which the member 
may participate in the hearing. 

 
A member cannot be removed from the panel where doing so would mean that a 
quorum of members would not be present. A member is not required to disclose a 
relationship that is inherent in the manner of the member’s appointment, such as 
being a member of the Plan or a member or employee of a body that is entitled to 
appoint a member of the Commission. 
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12.9 Commission Member’s Acknowledgement 
 

I ACKNOWLEDGE that I have read and considered the Code of Conduct and 
Conflict of Interest Procedures for members of the Municipal Employees’ Pension 
Commission, and as a member of the Commission, agree to conduct myself in 
accordance with the Code of Conduct and Conflict of Interest Procedures as it 
applies to members of the Commission. 

 
I UNDERTAKE to affirm in writing that I have read, understood and will comply 
with the most recent version of the Code of Conduct and Conflict of Interest 
Procedures for members of the Municipal Employees’ Pension Commission. 

 
 
 
 
 
  
 
 

Signature 
 
 

12.10 History 
 

Approval date:   September 16, 2005; November 16, 2007; 
September 18, 2008; September 17, 2010; and 

  November 26, 2010  
Last Review    November 19, 2021 
Next scheduled review:  November 2022 
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III. General 
 

Section 15 – Commission Liability 
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15.1 Purpose 
 

Subsection 13(1) of The Municipal Employees’ Pension Act establishes the 
Municipal Employees’ Pension Commission (the Commission) as the trustee of 
the Municipal Employees’ Pension Fund (the Fund). As trustees of the Fund, the 
Commission collectively, or its members individually, may from time to time find 
themselves subject to legal actions brought forward by a beneficiary or 
beneficiaries of the trust or other interested parties regarding actions taken by 
the Commission with respect to the investment or disposition of funds in the 
trust or the incursion of expenses related to the trust. 
 
 

15.2 Commission Member Indemnification 
 

A trustee is permitted to be indemnified out of the property of the trust for a 
liability incurred in the course of administering the trust, provided that the 
trustee has acted honestly and prudently. In addition, section 43 of The Trustee 
Act, 2009 provides the following: 
 

43 (1) In this section, ‘trustee’ includes a former trustee. 
(2) A trustee: 

(a) is accountable only for money and securities actually received by 
the trustee even though the trustee signed a receipt for the sake of 
conformity; and 
(b) is answerable and accountable only for the trustee’s own acts, 
receipts, neglects or defaults, and not for those of any other trustee, 
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nor for those of any banker, broker or other person with whom the 
trust money or securities mentioned in clause (a) are deposited. 

(3) A trustee may reimburse himself or herself for, or pay or discharge 
out of the trust money, all expenses reasonably incurred in or about the 
execution of the trustee’s trust or powers. 
(4) A trustee may: 

(a) be indemnified out of trust money with respect to: 
(i) liabilities and expenses, including an amount paid to settle an 
action or satisfy a judgment, arising out of any matter or thing 
done honestly and in good faith relating to the exercise or 
attempted exercise of the powers and duties of the trustee; and 
(ii) legal fees and costs relating to a claim for which this 
subsection provides an entitlement to an indemnity; and 

(b) receive out of the trust money an advance of money for the 
purpose of meeting an expense for which the trustee may be 
reimbursed or indemnified pursuant to this section. 

(5) A trustee shall repay the money advanced to the trustee pursuant to 
clause (4)(b) if the trustee is found not to be entitled to be reimbursed or 
indemnified with respect to the expense for which the advance was 
made. 

 
A trustee who has not acted honestly and prudently will not be eligible for 
indemnification by the trust. The purpose of clause 43(4)(b) of The Trustee Act, 
2009 is to recognize that the process of responding to a legal claim and 
establishing the trustee’s honesty and prudence in their conduct as trustee can 
involve expenses causing significant financial hardship to the individual trustee.   
 
In order to avoid conflicts of interest that arise by the very nature of the 
circumstances in which this policy would apply, the Commission has adopted 
criteria which, if met, will entitle the Commission and its members to access 
funds from the Fund for the purpose of undertaking a reasonable response to a 
claim without having to seek approval from the Commission. 
 
The guiding principle behind the policy is that in all cases that the Commission 
member must have acted honestly and in good faith, and the onus lies with the 
Commission member to provide such information as may be required to make 
that determination. 
 
Accessing Moneys from the Trust in Advance of a Determination of Liability – 
One Commission Member Named in Claim  
 
Section 43 of The Trustee Act, 2009 allows for a Commission member to access 
funds in the trust to pay legal expenses in advance of the determination of 
whether the Commission member (or members) in question has acted honestly 
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and prudently. The Commission’s procedure for where a Commission member 
requires access to funds in the trust for that purpose is as follows: 
 
1. Where a Commission member has been served with a Statement of Claim 

which in the Commission member’s opinion will require that he or she seek 
legal representation, the Commission member will request in writing, via the 
Director, Policy and Governance, Public Employees Benefits Agency (the 
Director), that the Ministry of Justice or such other legal counsel as may be 
providing legal services to the Commission, assist the Commission member in 
responding to the claim.   

 
2. Should the Commission’s legal counsel decline the Commission member’s 

request for assistance in responding to the claim, on grounds other than that, 
the Commission member has, in the opinion of counsel, acted dishonestly or 
in bad faith, the Commission member may retain legal counsel of his or her 
own choosing. The Commission member and legal counsel shall make an 
initial determination as to whether it may or will be necessary and 
appropriate, based on an initial assessment on the nature, merits, and scope 
of the claim, to access funds in the trust on an advance basis in order to 
provide an adequate response to the claim. 

 
3. Where the Commission member, in conjunction with legal counsel, 

determines that an advance will be necessary, the Commission member shall 
provide to the Director, the following documentation: 

 
• A certified true copy of the Statement of Claim; 
• A written legal opinion from the member’s legal counsel as to the 

applicability of section 43 of The Trustee Act, 2009 to the circumstances 
of the claim; 

• An estimate of what the total fees and expenses will be to provide an 
adequate response to the Statement of Claim; and  

• If applicable, any outstanding invoice(s) received from the legal counsel 
as of the date of the Commission member’s application to access moneys 
in the trust. 

 
4. The Director will review the submission from the Commission member and 

undertake such investigation as the Director feels is necessary in order to 
determine whether the Commission member is entitled to an advance of 
funds pursuant to this policy. 

 
5. The Director may seek the advice of the Ministry of Justice or such other 

legal counsel as may be providing legal services to the Commission in the 
course of determining whether the Commission member is entitled to an 
advance of funds pursuant to this policy.  
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6. Where the Director is satisfied that the Commission member is entitled to an 
advance of funds pursuant to this policy, the Director shall advise the 
Commission member in writing of the decision and shall prepare a report for 
the information of the Commission.   

 
7. Where the Director is satisfied that the Commission member is not entitled 

to an advance of funds pursuant to this policy, the Director shall advise the 
Commission member in writing of the decision together with the reasons for 
the decision. 

 
8. The decision of the Director is final. 

 
9. Where the Commission member’s claim for an advance of funds is successful, 

and until the claim against the Commission member is determined or 
otherwise settled, the Commission member will provide any invoices for 
claim to the Director who will take any such steps as may be necessary to 
verify the claim and authorize it for payment. 

 
10. At each meeting of the Commission subsequent to a successful application 

for advance payment from the trust fund, the Director will provide a report 
for the information of the Commission indicating:  

 
• the details and amount of all invoices received with respect to the 

matter; 
• a cumulative total of all moneys to date paid out of the trust with regard 

to the matter;  
• any information that might affect the eligibility to the Commission 

member to continue receiving funds; and 
• the amount initially estimated by the Commission member. 

 
11. The Director may at any time inquire of the applicant as to the status of the 

claim and where the Director is of the opinion that further explanation and 
details for an updated estimate of expenses in the matter may be required, 
the Director may request such further explanation and details of the 
applicant Commission member, reserving the right to suspend further 
advances from the fund until such time as the applicant Commission member 
provides same. 

 
12. At the conclusion of the claim, the Director shall provide a report to the 

Commission containing such information as the Commission may reasonably 
require in order to determine whether the amounts advanced from the Fund 
are amounts to which the Commission member would be entitled to be 
indemnified, and if not, whether steps should be taken for the recovery of 
those amounts. 
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Accessing Moneys from the Trust in Advance of a Determination of Liability – 
More than One Commission Member Named in Claim  
 
More than one Commission member may be named in a Statement of Claim and 
it may be necessary for more than one Commission member to access funds 
from the trust in advance in order to respond to the claim. In such cases the 
Commission members will have the option of seeking advance moneys from the 
trust individually or collectively as a group of Commission members.   
 
In either case, the above process is to be followed with such modifications as 
may be necessary to maintain the effectiveness and integrity of the process. 
 
Efficiency of Process 
 
The Commission recognizes the need for timelines in responding to potential 
claims against the Commission or its members. 
 
Where a member makes application to access funds to respond to a Statement 
of Claim, the Director will endeavor to bring the process to a conclusion with the 
greatest efficiency. 
 
To that end, the Chair will consult with the Commission member and the 
Director as necessary to facilitate the efficient completion of the indemnification 
process. 

 
 
15.3 Not Limiting Commission Member Right of Indemnification 
 

Where for any reason a Commission member has not availed himself or herself 
(or a group of Commission members has not availed themselves) of the 
provisions allowing them to request moneys from the trust in advance of a 
determination of a Claim, nothing in this section of the Governance Manual is to 
be construed as prohibiting that Commission member from seeking 
reimbursement from the trust in accordance with the terms of The Trustee Act, 
2009 for expenses reasonably incurred in responding to a Claim merely because 
the Commission member(s) did not avail themselves of the process. 
 
Where a Commission member is (or Commission members are) seeking 
reimbursement from the trust after the fact, the process described above is to 
be followed with such modifications as may be necessary to maintain the 
effectiveness and integrity of the process. 
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15.4 The Commission’s Position on Third-Party Liability Insurance 
 
The Commission can choose whether the risk of having to indemnify a member 
of the Commission for a liability should be borne by the fund, or shared with 
other parties through the purchase of third party insurance. The choice is 
between risking a potentially substantial payment out of the fund or incurring a 
cost that is certain. 
 
The Trustee Act, 2009 provides trustees who act honestly and in good faith with 
liability protection. This protection is not provided in the event of wilful 
misconduct or criminal activity. Similarly, liability insurance purchased through a 
third-party insurer does not provide protection in the event of wilful misconduct 
or criminal activity.   
 
It is the position of the Commission that it should not purchase third-party 
liability insurance. The reasons for this include: 
 

• The Trustee Act, 2009 already provides liability protection for trustees 
who act honestly and in good faith, therefore there is no advantage to 
members of the Commission in having insurance coverage for the same 
risk; 

• Willful misconduct and criminal activities are the only activities for which 
there is a real possibility of liability on the part of individual Commission 
members. It is a matter of policy that there is an expectation that such 
activities will not be tolerated, and if they do occur, the member should 
face the consequences personally. 

• The Commission has adopted governance policies and procedures that 
minimize the risk of there being liabilities for which the fund would be 
responsible for indemnification; and 

• The history of the administration of the Municipal Employees’ Pension 
Plan does not indicate a risk that justifies the additional cost of third party 
insurance. 

 
 
15.5 History 

 
Approval date: September 1, 2006; September 21, 2007;  

February 26, 2010; and November 15, 2013 
Last review: November 19, 2021 
Next scheduled review: November 2022 
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SCHEDULE “A” 
 
 

The process can take between one (1) and three (3) years depending upon the ability to move 
through the steps and to reach an agreement throughout the process: 
 
1. Council would need to make a resolution to establish a Municipal Library;  

 
2. Then the City of Swift Current would apply for a boundary change as per The Public 

Libraries Act, 1996 and hold a public meeting with a public hearing: 
 
a) If we have support from the Regional Library by way of a resolution to depart, then 

we apply to the Minister; or 
 

b) If we do not have support from the Regional Library, then we would make an 
application with the Saskatchewan Municipal Board with a copy to the Minister and 
information to support our position.  

 
 
Map showing the proposed boundary changes: 
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MINUTES OF MEETING 

SOUTHWEST MUNICIPAL GOVERNMENT COMMITTEE 

MARCH 29, 2022 

CALL TO ORDER 

Co-Chairs Mark Hughes and Michelle McKenzie called the meeting to order with 
26 members in attendance. 

ADOPTION OF AGENDA 

A motion was made by Kyle Bennett to approve the agenda.  Seconded by Darren 
Steinley.  Carried. 

CORRESPONDENCE 

No correspondence. 

TREASURER REPORT 

Account balance is $10,317.19.  A motion was made by Nora McLearn to accept 
Treasure’s report.  Seconded by Ken Flanders.  Carried. 

REPORTS 

SOUTHWEST TRANSPORTATION PLANNING COUNCIL 

AGM will be held in Swift Current on June 25, 2022. 

SARM 

No report. 

SUMA 

Will be going into Presidential Election on April 5, 2022 for a new president.  
Michelle McKenzie will look into whether school boards are not paying PST on 
construction.  An outside agency came in and looked at the SUMA organization 
and did a governance review policy.  It is suggested that the president will now be 
elected from the board and not the membership.  Members will elect the board 
and then the board will elect the president from the SUMA Board.  The size of the 
board may be reduced as well.   
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CHINOOK SCHOOL DIVISION 

No report. 

GREAT PLAINS COLLEGE 

No report. 
 
CHINOOK REGIONAL LIBRARY 

No report. 

Doug Steele – MLA Cypress Hills  

No report. 

NEW BUSINESS 

Our committee made an application for the Targeted Sector Support Grant for 
the governance training for George Cuff and we have been awarded $11,250.  
Thank you to everyone who signed the letters of support!  A tentative date is 
October 20, 2022 and the rink and theatre have been both tentatively booked 
in Shaunavon. Kyle Bennett made a motion that members will pay 
$10.00/person to attend and non-members will pay $30/person with a cut-off 
date of September 15th.  Seconded by Ken.  Carried. 

TOPICS FOR JUNE 21, 2022 

Border Hours at Climax 

Private Ambulance 

SAMA – Assessments 

SPFCA 

Volunteer Firefighters, Insurance, and Training 

Chinook School Division - budget 
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ROUNDTABLE 

Excelsior – A resolution was done for private train crossings.  Due to Transport 
Canada regulation changes, the railway is now in charge and can bill private 
landowners for maintenance on these crossings.  A letter was sent to local rate 
payers who have a private CPR crossing saying it will now cost $3000 to get into 
the program and $1000/year after that for maintenance.   

Ponteix – Started construction on the change rooms for the pool and 
campground.  Will continue to work on making a park in town where the dinosaur 
was moved to.   

Piapot – Downsized staff and now working with three outside employees, but 
advertising for a fourth employee.  Two mowers have been purchased. 

Coulee – Working with one operator and busy. 

RM Swift Current – A lot of snow was moved through the winter but roads are in 
good shape.  Road bans are on now. 

Sask Landing – There have been up to three employees working throughout 
winter, depending on the weather.  New grader was delivered at the end of 
February and the existing grader was sold privately for an amount higher than 
trade-in value.  Men are back to work at the beginning of April. 

Miry Creek – Monthly EMO meetings have been held regarding merging the fire 
department.  There are a few issues with 911 because both the Village of Lancer 
and Village of Abbey had separate 911 calls, but the Administrator is working on 
this.  Gravel hauling has been tendered and it is hopeful that hauling will start 
soon.  Men are back at work on April 4th and there is one new hire, a seasonal 
operator who has his Class 1.  Started the annexation of the half section of Ag 
land at the Village of Lancer and a public meeting date has been set. 

Gull Lake – By-Law Officer that is shared with Shaunavon and area is working out 
well.  Drilled a well last fall. There are only four lots left in the Centennial 
Subdivision.   

RM of Maple Creek – Two new seasonal employees have been hired and there is 
a posting for a summer student.  Grading and snow plowing are taking place at 
the same time.  Looking into our Dr. Noble Irwin Foundation funds and will 
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consider the possibility of doing a regional project with Shaunavon, Maple Creek, 
and Leader with these funds.  Regional work has been very successful with 
neighboring rural municipalities and towns.  Looking at becoming a Regional Fire 
Department.  Upgrading Mutual Aid Agreements.  SAMA AGM is great to attend.  
A re-inspection of the rural municipality was done last year.  Present road haul 
agreement is a concern.  

RM Bone Creek – Advertised for a summer student and there have been no 
applications received.  There will be a big road project going on this year, and up 
to $500,000 funding will be received for this project through the Rural Integrated 
Roads for Growth program. 

Village of Neville – A resolution has been forward to SUMA for the landfill.  The 
Fire Department has used money received through a fundraiser to upgrade their 
equipment.  A grant was received for Disc Growth and work will start on this next 
month.  We tendered for a new auditor this year and are very excited to be 
working with Dudley & Company out of Regina.  A request has been made to 
SAMA to come out to do an inspection of all properties. 

Shaunavon – U13 Pee-Wee hockey team won provincials this year.  Braydon 
Coburn hockey school will be held this year.  We were notified this morning that 
there are SHA staffing shortages and that there will be no doctor today.  As a 
result, the hospital will be shut down today.  Our town has only three RCMP 
members but five members are paid for.  It is important that everyone continue 
to remind our MPs and MLAs that we need to have full staff.  Budget has been 
passed and assessment is completed.  Ready to levy taxes once the education rate 
is announced.  There is an issue with hiring summer staff. 

Grassy Creek – More work is being done to put gravel on 722.  Our seasonal 
employee starts back at the beginning of April.  Road bans are off as of midnight. 

Wise Creek – A trip is being planned to check roads with council and the 
Administrator.  Timber Restorations Services will come out in June to look at a 
couple of bridges.  Grassy Creek and Wise Creek will hold a joint meeting soon. 

Maple Creek – An application was made for the TSS grant for an Emergency 
Preparedness Plan for the Park, the Town, and Rural Municipality of Maple and 
surrounding areas and $64,000 was awarded.  New Administrator will start on the 
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25th.  Working on the CD Grant with the town, rural municipality, and Nekaneet 
First Nations.  The Southwest Integrated Hospital fund is a concern and we are 
hopeful there will be no money missing.  The pool project has been put on hold, 
but fundraising for this project will still take place.  Council is working well 
together and understanding their roles. 

 

Meeting adjourned by Bentley Gibson. 
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COMMUNITY POLICING REPORT 

To: The Mayor From: N.C.O. In Charge Month of 

City of Swift Current Swift Current City Det. May 2022 

Date Prepared 
2022-06-08 

Phone No. 
(306) 778-4870 

OFFENCES REPORTED AND/OR COMMITTED IN COMMUNITY 

VIOLATION 

Fatal Motor Vehicle Accident 
Injury Motor Vehicle Accident 
Reportable Vehicle Accident 
Fail to Remain <Hit & Run) 
Provincial Traffic Offence 
Impaired Drivin2 Offence 
Liquor Act 
Coroners Act 
Mental Health Act 
Other Criminal Code 
Weapons Offence 
Dru2 Enforcement 
Sexual Offences 
Robbery/Extortion/Harassment 
Assault ( excl. Sexual Assault) 
Theft Under $5,000 
Theft Over $5,000 
Possession Stolen Property 
Mischief 
Fraud 
Break & Enter - Business 
Break & Enter - Residence 
Break & Enter - Other 
Arson 
Missin2 Person 
Peace Bond 
Criminal Record Checks 
Total Occurrences 

(E.M-£k-aff Sergeant 
Detachment Commander 
Swift Current City Detachment 

May/2022 May/2021 

-- --
1 1 
3 8 
10 6 

140 461 
11 6 
8 9 
1 1 

17 18 
24 19 
3 3 
8 7 
1 3 

18 20 
14 18 
12 17 
4 2 
2 --

31 28 
9 8 
2 --
1 2 
1 2 
-- --
3 3 
-- --

210 107 
410 455 

May/2020 YTD 
2022 

-- --
2 8 
3 51 
5 38 

159 1002 
9 38 
6 24 
1 15 

19 90 
41 143 
5 12 
17 30 
3 5 
17 70 
22 75 
11 74 
-- 12 
6 12 

28 110 
9 56 
1 3 
-- 7 
-- 4 
1 --
3 7 
2 --

42 743 
402 1883 

YTD YTD 
2021 2020 

-- --
3 10 
41 43 
32 32 

2148 691 
20 46 
18 21 
5 4 

72 97 
148 144 
10 29 
47 60 
11 12 
81 89 
99 115 
49 78 
6 2 
7 27 

100 108 
46 45 
-- 7 
9 6 
4 17 
-- 2 
13 10 
2 5 

422 504 
1918 1884 
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SWIFT CURRENT & DISTRICT CHAMBER OF COMMERCE BOARD MEETING AGENDA 
Wednesday June 15, 2022 | 5:00pm   

Chamber Boardroom or Virtual Conference Call via TEAMS- Swift Current, SK. 

 

1. Approval of the Agenda 

2. Approval of Minutes from the May 18, 2022 meeting 

3. CEO Report and General Update 

a. CEO Report (Karla)  

b. Executive Assistant Report (Heidi)  

4. Group Reports 

a. City of SC update (Pat Friesen) 

b. RM #137 update (Butch Gering) 

c. Financial (Chelsey, Alicia) 

i. Review of May financials and MOTION to approve 

d. Administration (Logan, Doug, Vim) 

i. General update   

e. Advocacy (Warren, Shaun, Nathan) 

i. General update  

f. Membership Value (Mark, Garry) 

i. General update 

ii. MOTION to approve new members: 

g. Communications (Kelsey, Lindsay) 

i. General update 

h. Networking & Connections (Nathan, Lindsay) 

i. General update 

ii. SCBEX Award Category review 

5. New Business 

a. Canada Shop LOCAL video project update 

b. Shop Southwest update 

c. ABEX Award nominations 

d. Lindsay Gerbrandt announcement 

e. Canadian Chamber of Commerce – AGM and CCEC annual meeting 

f. Summer Social 

6. In Camera  

7. Adjournment 

Next Chamber Board meeting July 20, 2022.  
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