
 
 
 
 
 

 

COUNCIL MEETING 
Monday, July 24, 2023 

6:30 p.m. 
Council Chambers, City Hall 

 PAGE 1 

 

AMENDED 

  
Page ADOPTION OF AGENDA 

  
 Adoption of Agenda. 
  
 ADOPTION OF MINUTES 
  
 Adoption of minutes of the regular Council meeting held June 26, 2023. 
  
 PROCLAMATIONS 
  

 DELEGATIONS 
  
 Jackie Powell and Tyler Servant will attend to share in Tyler’s experience at the 2023 

Special Olympics World Games. 
  
 Leah McDonald Perrault, Janice Smith, Chelzee Proctor and Kale Pederson of Southwest 

Homes, will attend to recognize August 9, 2023 as the “50th Anniversary of Southwest 
Homes”. 

  
 Staff Sergeant Evan Gordon of the Swift Current City RCMP, will attend to discuss RCMP 

issues. 
  

 PUBLIC HEARINGS/PUBLIC NOTICE MATTERS/ORDERS 
  

 ITEMS FOR ACTION 
  
 1 Accounts. 
  
 7 Report regarding Whistleblower Bylaw. 
  
 8 Report regarding Airport Landing Fees, Parking Fees, and Hangar Lease Rates. 
  
 10 Report regarding Proposal to Consolidate Parcels 6 & 7, Plan 102236688 (1060 Oasis 

Drive – PGBrar Investments Inc. 
  
 13 Report regarding Appointment of Building Officials. 
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AMENDED 

  
 15 Report regarding Swift Current Curling Club – Renewal of Lease Agreement. 
  

 REPORTS FOR INFORMATION 
  
 BYLAWS 

  
 23 Bill No. 11 – 2023 A Bylaw to amend Zoning Bylaw No. 24 – 2014 to allow day care 

 centers as a Permitted Principal Use in the C2–Neighbourhood 
 Commercial District, C3–Highway Commercial District, and C4–
 Shopping Center Commercial District. 
 Notice given June 26, 2023. 
 Will receive first reading – Councillor Tuntland-Wiebe 

  
 25 Bill No. 12 – 2023 A Bylaw to establish a Whistleblower Bylaw. 

 Notice waived. 
 Will receive three readings. 

  
 UNFINISHED BUSINESS  
  
 NEW BUSINESS 
  

 40 Swift Current City Detachment Community Policy Report for June and July 2023. 
  

 41 Tourism Swift Current Inc. Meeting Agenda from June 21, 2023. 
  

 42 Prairie Pioneers Independent Housing Inc. Meeting Agenda from June 28, 2023. 
  

 43 Truth and Reconciliation Committee Meeting Agenda from July 17, 2023. 
  
 Report regarding July 22, 2023 Flood. 
  

 COMMUNICATIONS 
  
   ITEMS REQUESTED TO BE DISCUSSED EN CAMERA 

  
 44 Request regarding Contracts/Proposals. 
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 REPORTS OF COUNCIL MEMBERS/ENQUIRIES 
  
  
 ADJOURNMENT 

 
NEXT MEETING DATE: 
 
Monday, August 21, 2023 – 6:30 p.m. 
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City of Swift Current 
 

C.A.O. Report 
 

 
Date:  July 6, 2023     
 
To: Chief Administrative Officer 
 
From: General Manager of Planning, Development and Asset Management 
 
Subject: Airport Landing Fees, Parking Fees, and Hangar Lease Rates 
 

 
BACKGROUND 
 
In July 2012, City Council adopted the Airport Master Plan created by LPS Avia as a 
guiding document. This document set the initial rates for airport landing fees, parking fees, 
and hangar lease rates. Since 2012, there has been a 2% annual increment applied to landing 
and parking fees. Hangar lease agreements have been negotiated at various term lengths, 
and annual increments ranging from 2% to 4%.  
 

DISCUSSION 
 
With the overall goal of increasing airport revenues, a new hanger lease rate structure has 
been created to bring all agreements to a common level with a target date of 2026. Some of 
the existing lease agreements will need to be honored until the expiration of the agreement. 
Any new agreements will be negotiated with a 7% incremental increase for the first two (2) 
years and a 5% annual increase each year thereafter. 
 
Lease agreements for small private hangars will be based on an allotted surface area, rather 
than the footprint of the hangar. This will create a more even fee structure, not dependant 
on the size of the hangar.  
 
Landing and parking fees had been increasing by 2% annually.  The newly proposed rates 
are to increase by 5% annually. This will result in a typical King Air 200 aircraft landing 
fee will increase from $58.67 to $61.60.  
 
This matter was brought for Council’s review and discussion at the May 24th Governance 
and Priorities Committee Meeting. 
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City of Swift Current 
 

C.A.O. Report 
 

 
Date:  July 12, 2023      
 
To: Chief Administrative Officer 
 
From: Development Officer 
 
Subject: Proposal to Consolidate Parcels 6 & 7, Plan 102236688 
 (1060 Oasis Drive - PGBrar Investments Inc.) 
 

 
BACKGROUND 
 
The City has received an application from the property owner of 1060 Oasis to consolidate 
two (2) lots located in an R3 – High Density Multi-Unit Dwelling Residential District. The 
applicant intends to construct a new 81-dwelling unit apartment in the Springs Valley area.  
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City of Swift Current 

C.A.O. Report

Date: July 10, 2023 

To: Chief Administrative Officer 

From: General Manager of Community Services 

Subject: Swift Current Curling Club – Renewal of Lease Agreement 

BACKGROUND 

The Swift Current Curling Club has had a long and successful partnership with the City of 
Swift Current since moving to InnovationPlex in 2007. 

The previous two (2) year agreement between the City of Swift Current and the Swift Current 
Curling Club for the lease and operations of the InnovationPlex curling facilities expired 
March 31st of this year.  

Prior to an Agreement in 2019, the Swift Current Curling Club was in arrears to the City of 
Swift Current in the amount of $103,860.80. Through  dedicated efforts, by the club’s 
executive, in hosting many successful events along with increased membership, this debt has 
been reduced to $33,860.80. As such, this is scheduled to be paid in full by 2029. 

DISCUSSION 

The Community Services Department met with representatives of the Swift Current 
Curling Club to discuss the terms and conditions of a new three (3) year lease agreement 
of the InnovationPlex curling facility. The signed agreement is attached and will see an 
overall increase of 8% over the three (3) year period, with each curling season running 
from October 1st to March 31st in 2023/2024, 2024/2025 and 2025/2026.  

The lease of the facility includes the curling surface, lower curling viewing area, curling 
office, west end equipment and storage room, locker rooms and locker washrooms, east 
bumper storage, upper east storage room and the upper curling lounge.  

The Curling Club provides their own ice makers and ice maintenance equipment and is fully 
responsible for the scheduling and implementation of all curling programs for each curling 
season. This new three (3) year agreement allows both parties to plan appropriately for future 
operating and capital budgets while re-confirming our strong partnership with each other and 
the community. 
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Bill No. 11 – 2023 
Notice Given June 26th, 2023 

Bylaw No. X - 2023 
Page 1 of 2 

BYLAW NO.  X - 2023 

A BYLAW of the City of Swift Current, in the Province of Saskatchewan, to amend 

Zoning Bylaw No. 24 – 2014 to allow day care centers as a Permitted Principal 

Use in the C2 – Neighbourhood Commercial District, C3 – Highway Commercial 

District, and C4 – Shopping Center Commercial District. 

NOW THEREFORE, COUNCIL FOR THE CITY OF SWIFT CURRENT IN 
COUNCIL ASSEMBLED ENACTS AS FOLLOWS: 

1. THAT Zoning Bylaw No. 24 – 2014 be amended by adding the text as
shown on the attached Schedule “A”; and

2. THIS BYLAW shall come into force and have effect from the date of final
reading thereof.

______________________ MAYOR     ______________________CITY CLERK 

INTRODUCED AND READ a first time this 24th day of July, 2023. 

READ a second time this -- day of August, 2023. 

READ a third time and finally passed this -- day of August, 2023 
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Bylaw No. X - 2023 
Page 2 of 2 

 SCHEDULE ‘A’ 

PROPOSED TEXTUAL AMENDMENTS TO ZONING BYLAW NO. 24 - 2014 

1. Section 3.36 Residential Care Facilities and Day Care Centers is amended by adding
the following text shown in bold:

3.36 Residential Care Facilities and Day Care Centers 

3.36.1 Except in commercial districts, the Residential Care Facility or 
Day Care Center shall be of a size, scale and outward appearance of 
any adjoining residential dwelling or otherwise shall be situated and 
screened in such as way as to not interfere with the neighbourhood 
character. 

3.36.2 Except in commercial districts, the Residential Care Facility or 
Day Care Center shall provide for landscaping that is compatible 
with the neighbouring residential properties and consistent with the 
character of the neighbourhood. In all zoning districts, the 
landscaping provisions of Section 3.29 shall apply. 

3.36.3 Off-street parking spaces shall be provided in accordance with 
Section 3.22 of this Bylaw. Additional drop-off parking spaces or 
loading zone may also be required on-site for Day Care Centers 
at the determination of the authority having jurisdiction.  

3.36.4 Day Care Centers in commercial districts shall be located and 
designed with consideration for traffic, noise, proximity to 
hazards and hazardous uses, and any other conditions common 
in commercial districts to avoid any land use conflicts. 

3.36.5  On-site outdoor recreation areas for Day Care Centers must be 
suitably fenced, screened or segregated from public streets and 
adjacent uses. 

2. Section 4.13 C2–Neighbourhood Commercial District is amended by adding “day care
centers” as a permitted principal use.

3. Section 4.14 C3–Highway Commercial District is amended by adding “day care
centers” as a permitted principal use.

4. Section 4.15 C4–Shopping Center Commercial District is amended by adding “day
care centers” as a permitted principal use.
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Bylaw No. X – 2023 
Page 1 of 7 

BYLAW NO. X - 2023 

 

A BYLAW of the City of Swift Current, in the Province of Saskatchewan, for the 
establishment of a consistent and systematic process for the prevention, detection, 
reporting, and investigation of any suspected act of Wrongdoing; and to establish 
specific process responsibilities and protection from Reprisal when reporting any 
Wrongdoing.  

 

NOW THEREFORE, COUNCIL FOR THE CITY OF SWIFT CURRENT IN COUNCIL 
ASSEMBLED ENACTS AS FOLLOWS: 

 

1. Short Title 

This Bylaw will be known as the “Whistleblower Bylaw”. 

 

2. PURPOSE 

The City of Swift Current is committed to providing effective governance by being 
transparent in its decision-making, accountable to the community it serves, and 
ensuring that there is trust and integrity in delivering valuable public services to 
the people of Swift Current. In doing so, City Council supports whistleblowing and 
commits to protecting Whistleblowers who are considering reporting their 
concerns in good faith. Employees can be assured that their concerns will be 
taken seriously, their identity will be protected, and they will not be subject to 
detrimental treatment, retaliation, reprisal, or employment harassment. 

The purpose of this bylaw is to: 

a) Provide protection to any employee of the City of Swift Current who reports 
a complaint related to issues of Wrongdoing;  

b) Enable the creation of procedures for the prevention, detection, reporting, 
and investigation of suspected Wrongdoing, as well as processes for 
reporting and resolving complaints of retaliation; and 

c) To encourage City employees to come forward in good faith with genuine 
concerns, with the knowledge they will be taken seriously, without reprisal, 
and their privacy shall be protected. 

 

3. DEFINITIONS 

For the purposes of this bylaw: 

a) Allegation: means an unproved assertion or statement based on a person’s 
perception. 
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b) Business Days:  means the days Monday through Friday of each week, 
excluding Statutory holidays. 

c) CAO: means the Chief Administrative Officer, duly appointed by City Council, 
pursuant to section 84 of The Cities Act. 

d) City/ Municipality: means the municipal corporation of the City of Swift 
Current. 

e) City Auditor:  means the firm and/or person(s) duly appointed by City 
Council, pursuant to section 159 of The Cities Act, to conduct the financial 
audits for the City of Swift Current. 

f) City Clerk: means the person duly appointed by City Council, pursuant to 
section 85 of The Cities Act, and includes the authorized representative or 
designate of such person. 

g) City Solicitor: means the person duly appointed by City Council as the 
lawyer for the City of Swift Current. 

h) Confidential: means provided in confidence and intended for or restricted for 
the use of the parties defined herein pursuant to the Process and Procedures 
when Disclosing of Wrongdoing attached as Schedule “A”.  The 
communication of information relating to a Whistleblower report will be 
restricted and divulged only on a ‘need to know’ basis. This includes the 
identity of the Whistleblower, the named individual/parties, or any information 
gathered as part of an investigation. 

i) Council: Council for the City of Swift Current elected pursuant to the 
provisions of section 11 of The Local Government Elections Act, as the 
governing body of the municipality. 

j) Council Compliance Committee: means the committee established by the 
Mayor consisting of three (3) members of Council; and who is authorized to 
receive Disclosures of Wrongdoing and Investigated Report of Wrongdoing 
under this bylaw. 

k)   Disclosure of Wrongdoing: means the statement provided on the form set 
out in Schedule “B”, alleging an action of Wrongdoing on the part of any 
Employee or Vendor. This may include a complaint alleging that any person 
has been a victim of Reprisal for disclosing a Wrongdoing or participating in 
an investigation of a Wrongdoing.  

l) Designate: means the Council Compliance Committee as established by the 
Mayor, or a person appointed on an ad hoc basis by Council. 

m) Employee: any individual employed by the City of Swift Current including: 
full-time, part-time, temporary, permanent, seasonal, and casual employees, 
as well as contractors, and consultants working for the City. 

n) Employer: means an employer as defined within The Saskatchewan 
Employment Act. 
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o) Initial Screening: means the interview that the designate conducts to 
determine if the disclosure requires more information before the investigation 
process begins. 

p) Investigator: means a person appointed or recommended by the Council 
Compliance Committee, who carries out a formal inquiry or investigation of 
Wrongdoing, and could be one of the following: 

i. Internal Investigator: means a person within a Senior Management 
position and employed by the City of Swift Current, and willing to 
conduct an impartial investigation, at the direction of the Council 
Compliance Committee, arising from a Disclosure of Wrongdoing; or 

ii. External Investigator: means an externally qualified, impartial 
professional, who is not an Employee and has no personal affiliation 
with an Employee, vendor, or elected official of the City, willing to 
conduct an investigation, at the direction of the Council Compliance 
Committee, arising from a Disclosure of Wrongdoing. 

q) Investigation Report: means a Confidential report completed by the 
Investigator after an investigation of a Disclosure of Wrongdoing which shall 
contain the findings, the reasons for those findings, and any 
recommendations. 

r) Reprisal: means any of the following measures taken against an Employee 
because the Employee has, in good faith, sought advice about making a 
Disclosure of Wrongdoing, made a Disclosure of Wrongdoing, co-operated in 
an investigation according to this bylaw or declined to participate in suspected 
Wrongdoing: 

i. A dismissal, layoff, suspension, demotion, transfer, discontinuation, or 
elimination of a job, change of a job location, reduction in wages, 
change in hours of work or reprimand; 

ii. Any measure, other than one mentioned in subclause (i) that adversely 
affects the employment or working conditions; or 

iii. A threat to take any of the measures mentioned in subclauses (i) and 
(ii) or any other punitive action, whether direct or indirect, that 
adversely affects the employment or working conditions of the 
Employee. 

s) Whistleblower: means a person referred to in section 4.1 who calls attention 
to Wrongdoing as herein defined, in an attempt to end the Wrongdoing. 

t) Whistleblower Program: means a program managed by the Council 
Compliance Committee to receive concerns of Wrongdoing as reported by 
persons referred to in section 4.1. 

u) Wrongdoing:  means illegal, harmful, or inappropriate conduct including, but 
not limited to: 
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i. Crime or suspected criminal activity, including theft, fraud, and 
embezzlement; 

ii. Breach of Code of Conduct or any other Council or Administrative 
bylaws or policies; 

iii. The wrongful or unauthorized acquisition, use, appropriation, or 
disposal of City assets, including cash, information, data, records, 
materials, labour, or equipment; 

iv. The violation of public trust or duty; 

v. The misuse of position, authority or gross mismanagement of City funds 
or City assets for personal gain; 

vi. Failure to follow any civic policies regarding monetary transactions, 
cash handling, use of signing authority, competitive bidding, purchasing 
or procurement; 

vii. Any claim for reimbursement of expenses not incurred for the exclusive    
benefit of the City; and 

viii. Knowingly directing or counseling a person to commit Wrongdoing 
mentioned in clauses (i) to (vii) as set out above. 

 

4. SCOPE/EXCEPTIONS 

4.1 Scope 

4.1.1 This bylaw applies to all City Employees, contractors, suppliers, and 
agencies over which Council has the authority to require that this 
general bylaw be followed. 

4.1.2 This bylaw is subject to any specific provisions of The Cities Act, or 
any other relevant Federal or Provincial Legislation, City Bylaw, or 
Collective Agreement, which, in cases of conflict, shall override this 
Bylaw. 

4.2 Exceptions 

The bylaw does not apply to Members of City Council, please refer to Code 
of Ethics Bylaw for Members of City Council and Council Committees, 
namely Bylaw No. 4 – 2023 and/or any amendments thereto. 

 

5. GUIDING PRINCIPLES & OBJECTIVES 

5.1 Accountability 

The City of Swift Current is committed to accountability, transparency, and 
sound ethical operating practices, and will protect its revenue, property, 
records, information, and other assets. 
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5.2 Integrity  

City of Swift Current Employees are to act in a way that enhances public 
confidence in the City and fulfill their duty to act honestly and exercise 
reasonable care and diligence. All Employees have a responsibility to report 
instances of Wrongdoing. 

5.3 Complimentary 

This bylaw is intended to supplement existing policies and/or procedures at 
the City of Swift Current, whereby Employees may already raise matters of 
Wrongdoing. This bylaw is not intended to override or replace existing 
reporting processes provided for under City policies, collective agreements, 
or legislation and does not create an independent reporting requirement 
where other reporting processes exist.  

 

6. RESPONSIBILITIES 

6.1 City Council shall: 

6.1.1 Encourage the use of the Whistleblower Program where 
appropriate; and 

6.1.2 Approve any unbudgeted program resources in accordance with 
existing City bylaws and policies. 

6.2 The CAO shall:  

6.2.1 Implement this bylaw and any amendments thereto by establishing 
governance structures, and associated administrative policies, 
procedures, and practices; 

6.2.2 Ensure the investigated report findings of Wrongdoing under this 
bylaw, are implemented with corrective measures put into place; 

6.2.3 Identify any human or financial resources required to implement this 
bylaw; 

6.2.4 Make recommendations to Council for the appointments and posting 
of names for the Designate and/or Investigator; and 

6.2.5 Propose any amendments to the bylaw. 

6.3 The City Clerk shall: 

6.3.1 Receive in confidence the completed Disclosure of Wrongdoing, 
attached as Schedule “B”, for formal submission to the Council 
Compliance Committee. 
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6.4 The Council Compliance Committee shall: 

6.4.1 Receive in confidence the completed Disclosure of Wrongdoing, 
Schedule “B”, from the City Clerk, unless a member of the Council 
Compliance Committee is alleged to be involved. In that case, the 
completed Disclosure of Wrongdoing will be forwarded directly to 
the Council; 

6.4.2 Conduct the Initial Screening and provide to the Investigator within 
ten (10) business days; 

6.4.3 At the request of the Investigator and/or Designate, assist in the 
investigation of Allegations of Wrongdoing and/or retaliation for the 
reporting of any such Wrongdoing; 

6.4.4 At any time, when or as required, request the assistance or advice 
of the City Solicitor; and 

6.4.5 Provide a Confidential report to Council on any violations of this 
bylaw and the respective findings of investigation on an annual 
basis.   

6.5 The Investigator shall: 

6.5.1 Receive the Initial Screening from the Designate and/or Council 
Compliance Committee (this will result in Investigator taking on a 
larger role working with Council); 

6.5.2 Notify the Whistleblower that the investigation will be proceeding 
within ten (10) business days of Initial Screening;  

6.5.3 Conduct an investigation in a Confidential manner to determine if 
there are reasonable grounds of a Wrongdoing; 

6.5.4 Notify the wrongdoer of the opportunity to respond to the Disclosure 
of Wrongdoing within ten (10) business days after the completion of 
the investigation stated in 6.5.3; 

6.5.5 If required, assist if further investigations are required; and  

6.5.6 File the final Investigative Report with the Designate and/or Council 
Compliance Committee within ten (10) business days of completion 
of the investigation. 

 

7. PROCEDURES/ PROGRAM 

7.1 This bylaw delegates authority to the CAO to ensure all procedures and 
decision-making frameworks are followed to maintain compliance with this 
bylaw. 
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7.2 This bylaw delegates authority to the Council Compliance Committee to 
develop a Whistleblower Program as defined in Section 3(t), and to follow 
the process as set out within the attached Schedule “A”. 

7.3 Notwithstanding section 7.2, the Council Compliance Committee shall be 
responsible for establishing and managing an interim Whistleblower 
Program in accordance with the principles and objectives of this bylaw. 

 

8. REVIEW & AMENDMENTS 

8.1 This bylaw shall be reviewed not less than every five (5) years after its 
enactment by City Council, or so often as amendments are required. 

8.2 In accordance with subsection 8.1 and in accordance with subsection 6.2.5, 
the CAO and/or Council Compliance Committee may propose amendments 
as required. 

 

9. COMING INTO FORCE 

THIS BYLAW shall come into force and have effect from the date of the final 
passing. 

 

 

______________________ MAYOR   ____________________ CITY CLERK 

 

 

INTRODUCED AND READ a first time this - day of --, 2023. 

 

READ a second time this - day of --, 2023. 

 

READ a third time and finally passed this - day of --, 2023. 
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Schedule “A” 

Process and Procedures when Disclosing of Wrongdoing 

Whistleblowers have a responsibility to disclose a Wrongdoing to the Designate. 
Where urgent action is required to prevent imminent Wrongdoing, a written Disclosure 
of Wrongdoing is not required and the Disclosure of Wrongdoing may be made verbally 
to any Designate. 

1. Disclosure of the Wrongdoing

Should be in writing, using the form attached to this Schedule “B” with as much
detail as possible, and not limited to:

a) The name of the Whistleblower;

b) The position of the Whistleblower with the City;

c) The name and position of each Employee, or vendor against whom a
Disclosure of Wrongdoing is made;

d) The specific nature of the alleged Wrongdoing;

e) The specific date or dates of the alleged Wrongdoing;

f) A statement as to the information or evidence upon which the Disclosure of
Wrongdoing is based; and

g) Any other information or information deemed necessary.

2. File a report of Wrongdoing

2.1 Disclosures of Wrongdoing, Schedule “B”, shall be received by the City Clerk
for formal submission to the Designate, as described in section 3(l) of the 
Bylaw. 

2.2 The Designate has a primary responsibility for the initial preview of the 
Disclosures of Wrongdoing. They will perform an Initial Screening, then 
report to Council Compliance Committee. The Designate will determine if an 
investigation is warranted, and the alleged wrongdoer will be contacted if 
there is an investigation. These determinations should not be influenced by 
the position or length of service of the Employee(s) accused of the 
Wrongdoing, or that of the Employee making the Disclosure of Wrongdoing. 

2.3 Where a Whistleblower discloses the Wrongdoing verbally to any Designate, 
the Designate receiving the disclosure must document the discussion, 
confirm its accuracy with the Whistleblower, and promptly forward the 
disclosure in confidence to the Council Compliance Committee. 
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2.4 Whistleblowers may choose to remain anonymous when making a 
Disclosure of Wrongdoing. However, in some cases investigation may not 
be possible unless the source of the information is identifiable. The 
Whistleblower may decide to submit a Disclosure of Wrongdoing to the 
Designate on an anonymous basis based on the circumstances, including 
the seriousness of the issues raised, the credibility of the concern, and the 
likelihood of confirming the report from other sources. 

2.5 If a Disclosure of Wrongdoing involves the CAO, the Designate shall have 
primary responsibility for the Initial Screening of the Disclosure of 
Wrongdoing and will be responsible to promptly report to the Council 
Compliance Committee. 

3. Investigations if alleged Wrongdoing involves a financial position(s):

3.1 If upon Initial Screening, it appears that the Disclosure of Wrongdoing could 
materially affect the financial position of the City, the integrity of the City’s 
system of internal controls, or the City’s exposure to liability, the Designate 
shall immediately advise the Council Compliance Committee, and engage 
the City Auditor, as well as the City Solicitor. 

3.2 At the discretion of the City Auditor and/or City Solicitor, the Designate shall 
determine if an investigation is required and/or the matter be reported to the 
appropriate law enforcement agency.   

3.3 In circumstances where it appears that a criminal act allegedly occurred, the 
Designate will submit an en camera request to the City Clerk for reporting 
the matter directly to Council. Contained within the report will be the 
assignment of responsibility to ensure steps are taken to address the causes 
and mitigate the risk of further occurrences.  

3.4 Both the City Auditor and the City Solicitor will be requested to be present at 
any en camera meetings, where reports of alleged criminal acts will be 
presented. 

3.5 If an investigation proceeds, and within ten (10) business days of an Initial 
Screening being received, the Investigator will respond in writing to the 
Whistleblower acknowledging that the Disclosure of Wrongdoing has been 
received and an investigation will proceed. 

3.6 If no investigation is warranted, and no later than ten (10) business days of 
an Initial Screening being received, the Designate will respond in writing to 
the Whistleblower acknowledging that the Disclosure of Wrongdoing has 
been received and that no investigation is warranted. The matter is then 
considered closed. 

3.7 If the investigation proceeds, the individual(s) accused of the Wrongdoing 
will be given an opportunity to respond to the Disclosure of Wrongdoing 
made. The Investigator will consider the response and may choose to 
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investigate further. An exception to this is, if extenuating circumstances exist 
that warrant immediate action, such as to prevent imminent Wrongdoing. 

3.8 If a Disclosure of Wrongdoing against an Employee is substantiated by 
investigation, the Employee may be subject to disciplinary action as 
described within section 5 of this Schedule “A”. 

4. Investigations if alleged Wrongdoing does not affect financial position:

4.1 The Designate shall decide if an investigation is needed after receipt of Initial 
Screening. 

4.2 If so, the Designate shall forward, within (10) business days, the Initial 
Screening to the Council Compliance Committee so that an Investigator can 
be appointed. 

4.3 The Investigator will, within ten (10) business days of an Initial Screening 
being received, respond in writing to the Whistleblower acknowledging that 
the Disclosure of Wrongdoing has been received and an investigation will 
be proceeding. 

4.4 If no investigation is warranted, within ten (10) business days of an Initial 
Screening being received, the Designate will respond in writing to the 
Whistleblower acknowledging that the Disclosure of Wrongdoing has been 
received and no investigation is warranted. 

4.5 If an investigation proceeds, the Investigator will document the results of 
each investigation in a Confidential Investigation Report and provide that to 
Council Compliance Committee. 

4.6 A person under investigation shall be provided with the essential particulars 
of the Investigation Report and shall have an opportunity to respond to the 
Investigator before any decision on disciplinary action is made.  

4.7 If a Disclosure of Wrongdoing is substantiated by investigation, the 
wrongdoer may ask for more information. 

4.8 Where causes of the Wrongdoing can be identified, the Designate will submit 
an en camera request to the City Clerk for presentation of the Investigation 
Report to Council. Contained within the report will be the assignment of 
responsibility to ensure steps are taken to address the causes and mitigate 
the risk of further occurrences. 

4.9 When reviewing the Investigation Report in an en camera meeting of 
Council, where the CAO is the alleged wrongdoer, Council can request the 
CAO leave the meeting. 

4.10 After reviewing an Investigation Report, Council may take disciplinary action 
as described in section 5 of this Schedule “A”. 
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4.11 If Council concurs that the CAO or Designate has committed the 
Wrongdoing, Council may take disciplinary action that is not inconsistent 
with The Cities Act, this bylaw, or any related Bylaw or Policy of the City. 

5. Disciplinary Action

5.1 Every person who contravenes this bylaw is guilty of an offence and liable 
on summary conviction in accordance with section 87.1 of The Cities Act. 

6. Confidentiality

6.1 Anyone involved in the investigation of a Disclosure of Wrongdoing will make 
every reasonable effort to maintain confidentiality. 

6.2 Investigations will be carried out on a “need to know” basis and in a manner 
that limits revealing details of the Disclosure of Wrongdoing and information 
obtained in the course of the investigation. Information about a Disclosure 
of Wrongdoing will only be revealed to those responsible for investigating or 
addressing the Disclosure of Wrongdoing, or as necessary, to conduct a 
thorough investigation. Information regarding Disclosures of Wrongdoing 
and investigations will also be provided to the CAO. If the Disclosure of 
Wrongdoing is regarding the CAO, the information will go to directly to the 
Council Compliance Committee. 

6.3 Confidentiality extends to all records relating to Disclosures of Wrongdoing, 
including, but not limited to, records relating to meetings, interviews, and 
investigation results. Personal information, including the identity of the 
Whistleblower, will only be disclosed as required or permitted by law. 
Although all reasonable steps will be taken to protect the identity of the 
Whistleblower, information collected and retained may be required to be 
released by law, including those requirements pursuant to privacy 
legislation, court proceedings, arbitration, or other legal proceedings. 

6.4 Individuals making a Disclosure of Wrongdoing, Investigators, witnesses, 
and individuals against whom a Disclosure of Wrongdoing has been made 
are expected to maintain confidentiality. Breaches of confidentiality may be 
regarded as Wrongdoing and may be subject to disciplinary action 
consistent within this bylaw.  

7. Whistleblower Protection

7.1 A Whistleblower shall be protected from any form of Reprisal, defined in 
Section 3 of the Bylaw, against Council or an Employee who disclosed a 
Wrongdoing in good faith, or who acted as a witness or otherwise 
participated in an investigation in good faith. It is considered a Wrongdoing 
in accordance with this bylaw. 
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7.2 If an Employee believes that he or she has been the subject of Reprisal, that 
Employee may file a Disclosure of Wrongdoing of the alleged Reprisal to the 
Designate who will ensure that the alleged Reprisal is appropriately 
investigated. Where an investigation substantiates a Reprisal, the CAO 
and/or the Designate will be informed, and any individual responsible will be 
subject to disciplinary action, where appropriate, consistent with section 5 of 
this Schedule “A”.  
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Schedule “B” 

Disclosure of Wrongdoing 

My full name and contact information is as follows: 

_________________________________________________________________________ 
Name and full address  

_________________________________________________________________________ 
Email Address                                                     Phone Number   

I, ________________________________________________________________________ 
 (name, department, and position) 

do solemnly swear/affirm and declare that the following contents of this statement are true and 
correct and hereby request the designate of the City of Swift Current to look into/ conduct an 
investigation/ inquiry/ follow-up on whether or not the following individual has/have committed 
a wrongdoing in accordance with the Whistleblower Bylaw No. X -2023 

__________________________________________________________________________ 

employee name and position or individual vendor name 

I have reasonable and probable grounds to believe that the above individual(s) has/have 
committed a wrongdoing by reason of the following: 

1. Description and nature of wrongdoing;
2. Insert date(s), time and location of wrongdoing;
3. Provide the particulars and names of all persons involved, including all witnesses;
4. Provide contact information for all people listed;
5. Any additional information or can be attached; and
6. Other evidence that may be relevant or material to an investigation of the Disclosure

of Wrongdoing.

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________ 

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________
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__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________

__________________________________________________________________________ 

Attach additional pages as needed.  

 

Please read and initial, confirming your understanding of the process:  

 

____ I confirm that I have reviewed the existing reporting policies and/or procedures, 
whereby I may raise matters of Wrongdoing directly to my supervisor, manager and/or 
Human Resources and confirm that I am unable to submit my complaint in this manner. 

  

____  I will deliver this completed Schedule “B” in an Envelope marked as CONFIDENTIAL 
addressed to the City Clerk for formal submission to the Designate. 

 

____ I have read and understand the process of investigating my complaint as set out within 
The Whistleblower Bylaw No. X – 2023. 

   

   

_______________________________    _______________________________       

  Date         Signature       

  

Please note that knowingly signing a false affidavit may expose you to prosecution under the Criminal Code of Canada. 
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COMMUNITY POLICING REPORT 

To: The Mayor From: N.C.O. In Charge Month of 

City of Swift Current Swift Current City Det. June 2023 

Date Prepared 
2023-07-04 

Phone No. 
(306) 778-4870 

OFFENCES REPORTED AND/OR COMMITTED IN COMMUNITY 

VIOLATION 

Fatal Motor Vehicle Accident 
Injury Motor Vehicle Accident 
Reportable Vehicle Accident 
Fail to Remain <Hit & Run) 
Provincial Traffic Offence 
Impaired Drivin2 Offence 
Liquor Act 
Coroners Act 
Mental Health Act 
Other Criminal Code 
Weapons Offence 
Drug Enforcement 
Sexual Off enc es 
Robbery/Extortion/Harassment 
Assault ( excl. Sexual Assault) 
Theft Under $5,000 
Theft Over $5,000 
Possession Stolen Property 
Mischief 
Fraud 
Break & Enter - Business 
Break & Enter - Residence 
Break & Enter - Other 
Arson 
Missin2 Person 
Peace Bond 
Criminal Record Checks 
Total Occurrences 

- ~ 

(E.M. GORDON), Staff Sergeant 
Detachment Commander 
Swift Current City Detachment 

June/2023 

--
--
7 
6 

105 
10 
5 
1 

30 
35 
4 
1 
5 
14 
15 
30 
5 
2 

44 
20 
6 
1 
4 
1 
4 
--

161 
478 

June/2022 June/2021 YTD 
2023 

-- -- --
-- 2 5 
9 5 66 
4 8 43 

409 466 670 
8 11 51 
5 10 30 
2 3 15 
15 11 123 
36 34 182 
3 2 17 
9 7 43 
1 3 18 
8 13 81 
25 14 80 
23 9 133 
3 1 26 
2 -- 12 

36 39 222 
15 12 63 
2 1 12 
2 1 20 
-- -- 10 
1 -- 3 
1 4 16 
-- -- --

190 96 770 
419 515 2540 

YTD YTD 
2022 2021 

-- --
8 5 

61 46 
44 40 

1427 2612 
47 31 
29 28 
17 9 

105 83 
183 180 
16 9 
42 51 
7 14 
79 94 
94 119 
96 58 
15 8 
16 6 

144 139 
71 59 
5 1 
9 10 
4 4 
1 --
8 17 
-- 2 

939 518 
2302 2433 
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